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1. National news    
Mark your calendar Brownfields 2023 National Conference   August 
8th through the 11th, 2023 Detroit, MI   
To make up for the cancellation of last year’s event, EPA and ICMA have already announced dates for the next 
National Brownfields Conference.  The 4-day event has been scheduled in Detroit Michigan August 8th through 
the 11th, 2023. Following next year’s national conference, Brownfields will return to 18 months between events. 
Educational sessions, registration and location will be announced later in the year.   

-------------------   

A “heads up” regarding the dramatic expansion of environmental justice and impacts of climate 
change programs across EPA   

HMTRI would like to send a “heads up” for potential grant opportunities in coming years. In addition to the 
expansion of the BJT program, other peripheral opportunities may arise related to equitable development, 
environmental justice, and climate change.   

Before the impacts of The American Rescue Plan Act, The Bipartisan Infrastructure Bill (BIL), and the Inflation  
Reduction Act (IRA), EPA’s FY23 budget increased to $11.88B with the addition of 1,900 new employees. The 
Office of Environmental Justice and External Civil Rights alone will be adding 200 employees this year with an 
increased budget of $100 million spread across headquarters and the 10 regions. With authorizations exceeding 
$100B to EPA from these three bills,  we can expect dramatic increases in local environmental justice and climate 
change programs on the local level. HMTRI plans to track and report potential funding opportunities as they arise.  
Check out EPA’s FY23 budget. https://www.epa.gov/system/files/documents/2022-03/fy-2023-epabib.pdf   

------------------------------------------------------------------------------------------------------   



2. Brownfield Job Training news   
David Lloyd’s remarks at the Mid-Year Professional Development Refresher   
In addition to thanking BJT grantees for the work they are doing in underserved communities across the country, 
he announced that 47 applications were submitted during the FY23 BJT competition of which 27 will be 
recommended for funding. Additionally, David suggested that the announcement would be made in the beginning 
of the new year, which would be earlier than expected.    

Highlights from the Mid-Year Professional Development Refresher   

This year’s workshop included brainstorming sessions focusing on two critical issues facing grant recipients at 
this point in the grant cycle: (1) Incorporating Environmental Justice and Establishing a Presence in the Target 
Community and (2) Participant Recruitment and Student Selection.   

Participants divided into three breakouts with an equal mix of experienced grantees, new grantees, aspiring 
grantees, and EPA staff. Each group included a facilitator and recorder. Two critical issue were posed to each 
group. When breakout sessions concluded, recorders presented ideas from their group as part of a plenary session. 
Results have been captured in a recording to be posted on the brownfields Toolbox.   

Evaluation summary   

Seventy-six participants attended This year’s Mid-Year Professional Development Refresher including 15 EPA 
staff. Respondents to the post event evaluation indicated that about 59% were experienced BJT grantees and 41% 
were new or aspiring BJT grantees. Overall, about 94% of the evaluation respondents rated the workshop as 
excellent or above average with the goals and objectives achieved. The full evaluation will be posted the 
brownfields-toolbox along with recordings of plenary sessions. Here are comments from the evaluation.   

What did you like most about this workshop?   
• The videos and informal opportunities to interact.   
• Hearing the ways others make a cohort successful.   
• Openness to share ideas.   
• Liked the combination of ACRES training and small group discussion. Also enjoyed the videos.   
• Hearing new ideas and knowing that we are struggle with some of the same aspects.  •  ACRES 

Workshop   
• Presentation of best practices around the country.   
• I liked the format of the breakouts; the open discussion was useful and different from a presentation or 

panel.   
• Presentation of running programs. The challenges they have in achieving their goals.   
• Feedback from others doing outreach.   
• The information   
• Meeting and talking with everyone-many ideas and inspirations.   
• I always enjoy networking with programs throughout the country.   
• I enjoyed the breakout into groups.   
• Open discussion and learning from other programs.   

   
What did you like least about this workshop?   

• Would like to hear more from headquarters.   
• The length (four hours!)   
• Nothing really   
• The length of the webinar   
• That it was on Zoom   
• It was too long but the time was very effective   

   
What can we do to improve future meetings and workshops?   

• Offer the content in bite-size chunks so people can participate and get what they want/need.   



• Although this was a good meeting overall, I still believe the in-person meetings are more engaging, and 
you have the ability to meet with individuals outside of the formal meetings to go more in-depth or 
provide assistance.   

• More workshops like the ACRES one; a HMTRI Meeting Review publication or proceedings; all projects 
to send a poster regarding their project activities followed with a paper.   

• Shorten just a little (30 minutes).   
• In person again even if we have to social distance.   
• Excited for in person soon.   
• Focus on one topic   

   
List any topics you would like to see presented at future meetings or workshops   

• More ways to reach the right students when dealing with very low-income neighborhoods.   
• The topics covered are always needed.   
• Active industry participation. Best practice examples of industry/ local EPA Brownfield project 

collaboration outcomes. Presentation or related of equipment that could be used to carry on relevant 
training   

• The starting process. What should I be doing.   
• I like everything.   
• Recruitment and Apprenticeships   
• Mentorship ideas   
• Recruiting, curriculum, supportive services   

   
-------------------   
2023 in-person Annual All Grantee Meeting   

Tentative date: May 15th-19th, 2023 Alexandria, Va.   
The Annual All-Grantee Meeting will provide an in-person platform to continue conversations on critical issues 
and best practices among successful BJT programs. The two-day workshop is facilitated by HMTRI with 
participation from grant recipients, EPA staff and outside experts. As in the past, the meeting will include 
complementary registration and housing. Travel, meals, incidentals, and other costs are not included. The Annual 
All-Grantee Meeting is open to BJT grant recipients and organizations interested in establishing local 
environmental job training programs. More information will be provided as we approach the date.   

-------------------   
National Partnership for Environmental Technology Education (NPETE)   
Disaster Site Response Institute for Trainers (DSRT)   
January 9-13, 2023   

The deadline for completing the application is November 16, 2022   

Brownfield trainers invited to apply   
Accepted attendees will receive approximately 85% of their travel costs for attending ($700 max toward air/travel 
costs, $450 max car rental, Per Diem (7 Days max), and reimbursement for the designated hotel at the NPETE 
negotiated rate TBD plus taxes/fees/night for attending -6 nights).  The training is supported with funding from 
the National Institute for Environmental Health Sciences (NIEHS). Candidates will be notified by November 21, 
2022, if they have been accepted. Event and application details can be found in section 6 of these post session 
notes.   

Go to the online application link.   www.nationalpete.org       
   
-------------------   
The Greatest Institute May 15 2023 Bettendorf, Iowa OSHA Health and Safety Instructor Training The 
Community College Consortium for Health and Safety Training (CCCHST)   
CCCHST will be facilitating a 10-day Train-the-Trainer Program called the GreatEST Institute (Great   



Environmental Safety Training Institute) to deliver required certifications for public and private responders and 
workers. BJT trainers are invited to apply for this workshop. Training certifications will include the following.   

• 40-hour Waste Site Worker Health and Safety   
• 24-hour Industrial Emergency Response   
• DOT Haz Mat Awareness   
• Confined Space Non-Entry Rescue   
• Hazard Awareness and Communication   
• Disaster Site Worker Awareness   

Applications for attending this event will be posted in the coming weeks.   

------------------------------------------------------------------------------------------------------   
3. Working with Workforce Investment Boards    
Workforce Investment Boards (WIBs) are regional entities created to implement the Workforce Investment Act of   
1998. When President Barack Obama signed the Workforce Innovation and Opportunity Act (WIOA) into law on 
July 22, 2014, WIOA replaced the Workforce Investment Act of 1998 retaining WIBs and expanding Workforce 
Investment Board responsibilities.    

WIOA is designed to help job seekers access employment, education, training, and support services to succeed in 
the labor market and to match employers with the skilled workers they need to compete in the global economy. 
WIOA also authorizes programs for specific vulnerable populations, including the Job Corps, YouthBuild, Indian 
and Native Americans, and Migrant and Seasonal Farmworker programs as well as evaluation and multistate 
projects administered by DOL.   

Every community in the US has a local WIB. Elected officials appoint its members. In most states, Workforce  
Investment Board members are appointed by the mayor on behalf of local communities that make up the region.  
At least 50% of a WIB's membership must come from private businesses. There are also designated seats for 
representatives from labor unions and educational institutions like community colleges as well.   

Beyond these basic guidelines, many aspects of how an individual WIB operates can vary. Services vary by state 
and WIB within each state. It is important to check with the local WIB to find activities and services they are 
supporting.    

Workforce Investment Boards – goals, and objectives   

• A WIB's goals are multifaceted. One objective is to direct federal, state, and local funding to workforce 
development programs.   

• WIBs oversee and charter One-Stop Career Centers in the region, where job seekers can get employment 
information, find out about career development training opportunities, and connect to potential 
employers.   

• WIBs act as brokers for a variety of services available to employers through the region's workforce 
development system.   

• WIBs partner with other regional workforce organizations and entities, such as universities and 
community colleges, local economic development organizations, and the area's chambers of commerce. 
Networking is designed to strengthen the entire workforce system from training to employment.   

• The WIB assists businesses in contacting local training providers.   
• With close ties with city and state government- job seekers can take advantage of “hire local” job 

ordinances,   
• With their network of partners, WIBs can enhance the utilization of services provided by organized labor 

including instruction and guidance.   
• Working with employers, WIBs can direct program graduates to employer job vacancies.   

   
Since passage of the Workforce Innovation and Opportunity Act (WIOA), local labor boards have been required 
to become creative in maximizing available funds in order to provide the best quality of service to unemployed 
residents of their community. For many progressive communities, that means seeking resources and partnering 
with organizations outside the Department of Labor including the EPA Brownfields Job Training (BJT) program.     
   



WIBs can provide opportunities to leverage many of the services offered by BJT programs   
• Partnering with WIBs can supplement BJT recruitment resources to reach additional residents registering 

for unemployment benefits.    
• WIBs can provide fiscal, legal and an institutional experience to new BJT programs.   
• Screening and assessment services can be outsourced to the local WIB or its partners.   
• Student supplies and support for those who qualify may be provided.   
• Childcare services may be provided with leveraged partnerships with other agencies.   
• Transportation resources are often provided.   
• Case management is often part of unemployment services available.   
• Remedial and supplemental life skills training are often provided.   

   
As previously noted, WIB resources and services vary by state and within each state. It is important to check with 
the local WIB to find activities and services currently available.    
   
------------------------------------------------------------------------------------------------------   
   
4. City of Worcester/MassHire Central Region Workforce Board   
   
Thanks go out to Bruce Mendelsohn, Deb Feraco, Antonia Vaughan, and Jeffrey Turgeon for sharing their work 
with the City of Worcester/MassHire Central Region Workforce Board Brownfield Job Training Grant.   
   
The City of Worcester and the MassHire Central Region Workforce Board (MCRWB) demonstrate how BJT 
programs associated with a WIB can work together to secure Federal assistance for the community. The 
partnership dramatically increases leveraging opportunities and provides program sustainability. While The City 
of Worcester is listed as the primary BJT grant recipient, it delegates the implementation of the grant to the 
MassHire Central Region Workforce Board. Today, Bruce and his team discussed how BJT grantees can work 
with their local WIB to create a strong leveraging partnership.   
   
The MassHire Central Region Workforce Board is one of 16 workforce boards in the Commonwealth of 
Massachusetts. MCRWB serves the City of Worcester and 38 surrounding towns and communities: with offices 
in Worcester and Southbridge. MassHire has dotted line relationship with the City of Worcester’s Executive 
Office of Economic Development and the Massachusetts Department of Career Services.    
   
MassHire leverages the City of Worcester Brownfield Job Training Grant   

• Workforce Boards are critical for the success of any workforce development grant--especially for BJT 
grants (from application to implementation) because these can be very complex, with many promises, 
partners, and moving parts. It helps to connect with the local workforce board and understand/engage 
specific relevant services available.    

• MassHire identifies and engages job seekers (unemployed or underemployed) who may be interested in 
BJT training.   

• Concurrently, the WIB identifies and engages employers for help with graduate placement.   
• MassHire assists in setting up or joining scheduled job fairs to connect program graduates with 

employers.   
• The WIB is always looking for potential sources of additional funding and/or employer hiring incentives 

that could pair/blend with Brownfields Job Training.   
   
How MCRWB works with City of Worcester.    

• MassHire employs a “5 R’s” approach to implementing the BJT grant program: reach, resources, 
relationships, reputation, and results.   

• WIB staff maintain connections to City departments and “sparkplugs” (people who make stuff happen).   
• Referrals to employers using an online directory of men and women owned businesses for contracting 

purposes.   



• MassHire works closely with the Worcester Regional Chamber of Commerce with the objective of 
connecting employer workforce needs to program graduates.   

   
How MassHire drew on the 5 R’s to develop its grant application, create a realistic plan, and engage diverse 
organizations.   

• The program engaged prospective grantees, new grantees, and incumbent grantees to take advantage of 
WIB services.   

• Letters of support with partners, employers and supporters were emphasized. Seeking community support 
organizations (to enhance program persistence).   

• MassHire employed job data/analytics in program development – Labor Market Info, US DOL, BLS, etc.   
• The BJT program recruited certified, licensed, and reputable training organizations for training.   
• Program recruitment was emphasized as an important part of program implementation.   
• Job identification/placement was a centerpiece of program development.   

   
Suggestions for establishing a successful BJT program   

• Identify and leverage organic (internal) resources to add value to the grant.   
• Research and (where feasible) try to leverage/incorporate other, related grants.   
• Be flexible within the rules and regulations of the grant: Just because you envision or plan something 

doesn’t mean you have to stick to it. Offer solutions to problems!   
• Prioritize training and identify the services needed to deliver it.   
• Focus on basics (e.g., training you want to offer/provide).   
• Find and contract with service providers for necessary support services: e.g., transportation, drug testing, 

mask fit testing, Asbestos Physical, etc.   
• Include in your budget $ incentives for program participants AND employer partners (stipends, “New 

Employee Hiring Bundle”.   

• In your training plan, schedule an “early win” (e.g., earn OSHA-10 certification first week). •   ASK 
employer partners and participants for feedback and change the plan if it makes sense.   

   
   
About the City of Worcester/MassHire BJT program   
Worcester is known for its diversity and large immigrant population. 22% of Worcester's population was born 
outside the United States. Worcester has become home to many refugees in recent years. Recently the city has 
successfully resettled over 2,000 refugees coming from over 24 countries.    
   
The City of Worcester is targeting newly naturalized citizens, low-income residents, and  veterans in 
the five urban-core Opportunity Zone census tracts in Worcester.   
   
Antonia Vaughan, a program graduate, shares her experience with BJT   
At today’s PLC, Antonia Vaughan, a program graduate shared her experience participating in the City of 
Worcester/MassHire Environmental Job Training Program. She provided the group advice from program 
participant’s perspective. Antonia gave special credit to the “Bounce” life skills and work readiness curriculum. 
“Bounce” provided the self-assurance, confidence and skills to new students making them feel they could 
complete the program successfully.    
   
The training program includes 90 hours of instruction   
City of Worcester plans to train 54 students placing at least 48 in environmental jobs with three cohorts planed in 
April, May, and June.   
   
Program participants begin in the “Bounce” life skills and work readiness program. Students are introduced to 
environmental remediation but for the most part, work readiness provides a gateway to the more intensive 
technical curriculum. “The Bounce Program uses simple assessment tools to determine each participant’s level of 



work-readiness, and helps to identify potential barriers, that may be getting in the way. Students work through the 
program content with support from Bounce Coaches and Trainers, to build confidence, develop resilience, and 
create a plan with clear goals to continue the BJT program.” For more information about Bounce, go to the 
following link.   
https://www.thebounceprogram.com/   
   
Technical Core   

• 40-hour HAZWOPER   
• OSHA-10   
• Asbestos Supervisor   
• Lead worker   
• Three federal certifications   

   
Key partners include    

• MassHire Central Region Workforce Board   
• Institute for Environmental Education   
• Ascentria Care Alliance    
• Central Massachusetts Regional Planning Commission   
• Worcester Community Action Council   
• Strategic Environmental Services    
• Kyle R. Blood General Contracting and Environmental Remediation    
• Muchkin Construction   

   
Bruce and Deb would be happy to discuss their program or suggestions when working with Workforce 
Investment Boards. They can be reached at the following email addresses. 
MendelsohnB@masshirecentral.com feracoD@MassHireCentral.com   
   
------------------------------------------------------------------------------------------------------   
   
5. Brownfields training related virtual meetings    
   
National Environmental Justice Community Engagement Calls   

 The purpose of these calls is to inform communities about EPA's environmental justice   
work and enhance opportunities to maintain an open dialogue with environmental justice advocates. As 
environmental justice continues to be integrated into EPA programs and policies, the Agency hopes that these 
calls will help reaffirm EPA’s continued commitment to work with community groups and the public to 
strengthen local environmental and human health outcomes.    
   
November 15th, 2022 (2 - 4 pm Eastern)   
2 - 4 p.m. Eastern   



EPA environmental justice initiatives   
Listening Session and Dialogue: Q&A about ongoing EJ initiatives For more information and registration, go 
to: https://www.epa.gov/environmentaljustice/national-environmental-justice-community-
engagementcalls   
   
---------------------------------------------   
   
EPA's Office of Grants and Debarment  webinars for 
the EPA grants community   
EPA's Office of Grants and Debarment periodically hosts webinars for the EPA grants community. If you are 
interested in applying for EPA grants or are currently managing an EPA grant, please consider attending one of 
these webinars.  Subscribe to the EPA Grants Update Listserv to receive updates about these webinars.   
https://www.epa.gov/grants/epa-grants-webinars   
   
----------------------------------------------------   
   
FY23 Brownfields Multipurpose, Assessment, Revolving Loan Fund, and Cleanup Grants Application 
submission deadline - November 22, 2022.   
The FY23 Brownfields Multipurpose, Assessment, Revolving Loan Fund, and Cleanup Grant Guidelines are 
available in www.grants.gov and on the OBLR MARC Grant Application Resources webpage along with 
other General Program Resources.    
Prospective applicants can also access the information through the Brownfields Newsroom and Solicitations for 
Brownfield Grants pages.   
    
------------------------------------------------------------------------------------------------------    
6. In-person events   
   
   
IWC International Water Conference 11/06/2022 - 11/10/2022 Orlando, FL   
The IWC presents the latest in scientific advances and practical applications in this field, cutting across a wide 
range of industries, technologies, and functional areas. It is dedicated to advancing new developments in the 
treatment, use and reuse of water for industrial and other engineering purposes. Attendees come to learn unbiased 
details about the latest applications available in the industry, get educated on current technology and hold wide 
ranging discussions with their peers. For more information, please visit  http://eswp.com/water   
    
-------------------    
Career Fair  Energy Coordinating Agency (ECA) Wednesday, November 16th,   
You and your company representatives are officially invited to participate as an employer at the Energy Career   
Fair at the Energy Coordinating Agency (ECA) on Wednesday, November 16th, from 9am to 1pm, hosted by the 
Energy Coordinating Agency (ECA), Pennsylvania Career Link and Beyond Literacy.Dozens of training alumni 
from Beyond Literacy, PA Career Link and the Energy Coordinating Agency (ECA) training programs and new 
potential training students will be on-site at the ECA to hear about career opportunities, interact with local and 
regional employers and to apply for available job positions with your company.      
PA Career Link has partnered with the ECA to help provide additional resume and cover letter support for career 
and job candidates prior to the career fair. To RSVP, participants must scan the QR code on the flyer in order to 
register for the ECA Energy Career Fair in advance. Participants are encouraged to bring copies of their resume. 
If participants do not have a resume already, they can receive resume-building support at our local PA Career 
Link at 4261 North 5th Street, Philadelphia, PA 19140 prior to the ECA Energy Career Fair on November 16th.   
   
-------------------   
   



  
   

The 27th Annual Florida Remediation Conference (FRC 2022) Omni Orlando Resort at Champions Gate 
Orlando, Florida November 16-18, 2022    
The Florida Remediation Conference (FRC) is one of the premier soil, air and water remediation conferences of 
the year. Though FRC started out as a Florida-centric event 26 years ago, it has developed a solid reputation for 
fostering the remediation and redevelopment industries across the Southeast. FRC attracts over 600 attendees 
comprised of a mix of industry representatives, developers, consultants, and contractors, and over 100 exhibitors 
and sponsors from across the country.    
  For more information, Go to:   
https://floridaremediationconference.org    
   
-------------------   
   
National Partnership for Environmental Technology Education (NPETE)   
Disaster Site Response Institute for Trainers (DSRT)   
Indian River State College   
Treasure Coast Public Safety Training Complex – Fort Pierce, FL.    
January 9-13, 2023   
Deadline for completing the application - November 16, 2022   
Complete an online application at www.nationalpete.org      
    
Participants will be prepared through a five-day program to obtain safety authorizations for public and private 
disaster site responders and workers.  Courses include OSHA’s 15-hour Disaster Site Worker, Hazardous 
Awareness and Communications, and Incident Command.   
   
 Accepted attendees will receive approximately 85% of their travel costs for attending ($700 max toward air/travel 
costs, $450 max car rental, Per Diem (7 Days max), and reimbursement for the designated hotel at the NPETE 
negotiated rate TBD plus taxes/fees/night for attending -6 nights).  The training is supported with funding from 
the National Institute for Environmental Health Sciences (NIEHS). OSHA’s Disaster Site Worker Outreach 
Training Program provides necessary training to workers who provide skilled support (e.g. utility, demolition, 
debris removal, or heavy equipment operation) or clean-up services in response to natural and/or human-made 
disasters. All workers at disaster sites need to be aware of the differences between disaster sites and regular 
construction or demolition worksites.  They must also be able to inspect, don, and doff air-purifying respirators.   
PREREQUITES:   

1. Completion of the 10- or 30-hour OSHA Construction or General Industry Outreach Training Program is 
a prerequisite.  Being a current OSHA outreach trainer for General Industry or Construction will also be 
accepted.  NPETE is offering the OSHA 10 Class virtually for those who do not meet the OSHA 
perquisite.  Applicants must provide a copy of their 10/30 or current trainer card with their application or 
complete the NPETE sponsored OSHA 10 Course.   

2. Complete two FEMA on-line Courses:   
1. ICS 100 Introductions to ICS (Incident Command System), 3 hr.   
2. ICS 700 NIMS Awareness Training – 3 hr.   

3. Complete the following NPETE Online Modules: Module 1: Regulations Overview – 1 hr.  Module 3: 
Health & Physical Hazards – 2 hrs.   

Module 4: Hazard Recognition – 1 hr.   
Module 5: Radiation Hazards – 1 hr.   



Module 6: Respiratory Protection – 1 hr. Module 10: 
Decontamination – 1 hr.   
Module 11: Medical Surveillance – 1 hr.   
 If selected to attend this Institute, links to access these on-line training requirements will be provided.   
   
NPETE Disaster Response for Trainers -3 days: This segment will be delivered by NPETE Master Trainers and 
will cover the following: Disaster Response, PPE, hand/power tools, Search and Rescue, Site Assessment, Stop 
the Bleed, Utility Safety, Highway Safety, Mold/Asbestos, COVID, muck out/segregate, Debris Management & 
HD Training Plan.   
   
Upon successful completion of the course, participants will receive an OSHA Disaster Site Worker card, 
not the OSHA Disaster Site Worker Train-the-Trainer authorization.   
   
Completion of the 10- or 30-hour OSHA Construction or General Industry Outreach Training Program is a 
prerequisite.  Being a current OSHA outreach trainer for General Industry or Construction will also be accepted.  
For those who do not currently have a 10-hour OSHA Construction of General Industry card, NPETE will offer 
that course at no-charge via Zoom, December 19-20, 2022.  Applicants must provide a copy of their 10/30 or 
current trainer card with their application.   
   
The deadline for completing the application is November 16, 2022. Candidates will be notified by November 21, 
2022, if they have been accepted.   
    
You must complete an online application at:   
www.nationalpete.org      
   
-------------------------------------------------------------------   
   
7. Funding Opportunities   
   
Preparing for EPA grant applications   
How can you prepare now for a grant application before a Notice of Funding Opportunity is posted? There are 
things you can do now to start the process if you know you are interested in applying for a grant from EPA.  First, 
every potential applicant will want to make sure they are registered with the federal government to apply for and 
potentially receive a grant. Both Sam.gov and Grants.gov are part of that process and it can take a month or more 
to finalize so you want to start now. Lastly, there is help if you need it.    
To find out more, link to:   
https://www.epa.gov/rcra/prepare-grant-application   

-------------------   
   
Brownfields Multipurpose, Assessment, Revolving Loan Fund, and Cleanup Grants  Request for 
Applications    
All applications are due - November 22, 2022, at 11:59 PM ET.   
   
FY 2023 EPA Brownfields Multipurpose, Assessment, Revolving Loan Fund, and Cleanup Grant 
Guideline outreach webinar materials are available on the MARC Grant Application Resources webpage. 
This includes webinar recordings, presentations, and Q&A transcripts.   
    
If you have eligibility-related questions, please contact the Regional EPA Representative listed in Section VII. Of 
the Guidelines.   
     
The Infrastructure Investment and Jobs Act (IIJA), which is now more commonly referred to as the Bipartisan 
Infrastructure Law (BIL), authorized more than $1.5 billion dollars over the next five years in new federal 



funding to help communities assess and cleanup formerly used commercial and industrial properties and spark 
redevelopment of single sites, neighborhoods, and larger regions. Each of the opportunities are summarized below 
and more detail can be found on EPA’s brownfield grants website. The total amount available through the 
solicitations listed below is more than $130 million.    

• Multipurpose Grants are for communities that have identified, through community engagement efforts, a 
discrete area (such as a neighborhood, a number of neighboring towns, a district, a corridor, a shared 
planning area, or a census tract) with one or more brownfield sites. Multipurpose Grants provide funding to 
carry out a range of eligible assessment and cleanup activities, including planning and additional 
community engagement activities. Applicants can apply for funding up to $800,000 per grant under this 
solicitation. The total funding available for the FY 2023 Multipurpose Grants program is $14,000,000.    

• Community Wide Assessment Grants. Grants from this solicitation are appropriate for communities that 
are beginning to address their brownfield challenges, as well as for communities that have ongoing efforts 
to bring sites into productive reuse. Applicants may request funding up to $500,000. The total funding 
available for the FY 2023 Community -wide Assessment program is $30,500,000    

   
• Assessment Coalition Grants. This program is designed for one “lead” eligible entity to partner with two 

to four eligible entities that do not have the capacity to apply for and manage their own EPA cooperative 
agreement and otherwise would not have access to brownfields grant resources. Award amounts of up to 
$1,000,000 are possible. The total funding available for the FY 2023 Assessment Coalition program is 
$20,000,000    

• Revolving Loan Fund Grants. This opportunity provides funding to a grant recipient to capitalize an 
“revolving loan fund (RLF). RLF programs provide loans and subgrants to eligible entities to carry out 
cleanup activities at brownfield sites contaminated with hazardous substances and/or petroleum. The 
maximum funding request is up to $1,000,000. The total funding available for the FY 2023 RLF program is 
$10,000,000    

• Cleanup Grants provide funding to carry out cleanup activities at brownfield sites owned by the applicant 
such as a local government or nonprofit organization. Funding amounts have different requirements but can 
range from $500,000 to $2,000,000. The total funding available for the FY 2023 Cleanup Grants program is 
$60,000,000.    

Each of the programs have different guidelines and eligibility requirements, so local governments and their 
partners are encouraged to review each solicitation.  These and other solicitations are now listed   
on www.grants.gov, the federal government’s primary listing service for funding programs like the new  
brownfields grants.    

-------------------------------------------------------------------   
   

8. Contact EPA Regional Coordinators   
Regional Coordinators are the first place to go regarding questions about BJT grants, extensions, budgets, or work 
plans. Many Regions maintain a Listserv for past, current, and potential recipients.    
   
EPA Region 1   
CT, ME, MA, NH, RI, VT   
William “Bill” Lariviere   
Phone: (617) 918-1231   
E-mail: lariviere.william@epa.gov    
   
EPA Region 2   
NJ, NY, PR, VI   
Schenine Mitchell   



Phone: (212) 637-3283   
E-mail: mitchell.schenine@epa.gov   
   
EPA Region 3   
DE, DC, MD, PA, VA, WV   
Gianna Rosati   
Phone: (215) 814-3406   
E-mail: Rosati.Gianna@epa.gov   
   
EPA Region 4   
AL, FL, GA, KY, MS, NC, SC, TN   
Olga Perry    
Phone: (404) 562-8534    
E-mail: perry.olga@epa.gov   
   
EPA Region 5   
IL, IN, MI, MN, OH, WI   
Linda Morgan   
Phone: (312) 886-4747   
E-mail: morgan.linda@epa.gov   
   
EPA Region 6   
AR, LA, NM, OK, TX   
Elizabeth Reyes    
Phone: (214) 665-3163    
E-mail: reyes.elizabeth@epa.gov   
   
EPA Region 7   
IA, KS, MO, NE   
Alma Moreno Lahm   
Phone: (913) 551-7380   
E-mail: moreno-lahm.alma@epa.gov   
EPA Region 8   
CO, MT, ND, SD, UT, WY   
Christine Michaud-Tilly    
Phone: (303) 312-6706   
E-mail: MichaudTilly.Christine@epa.gov   
   
EPA Region 9   
AZ, CA, HI, NV, AS, GU   
Nova Blazej   
Phone: (415) 972-3846   
E-mail: blazej.nova@epa.gov   
   
Noemi Emeric-Ford   
Phone: (213) 244-1821   
E-mail: emeric-ford.noemi@epa.gov   
   
EPA Region 10   
AK, ID, OR, WA   
Angel Ip    
Phone: (206) 553-1673    



E-mail: ip.angel@epa.gov   
   

     
-------------------------------------------------------------------------------   
   
9. Join us for the next PLC November 9th   
Join a conversation with EPA Brownfields Job Training grant recipients, alumni, and interested stakeholders. 
PLCs are scheduled every other week on Wednesdays, same time, regular PLC Zoom link.   
11/9/2022   Session 283   
11/23/2022   Session 284   
12/7/2022   Session 285   
   
To Join PLC Zoom Meetings, go to:   
https://zoom.us/j/93598658578   
   
Meeting ID: 935 9865 8578   
   
On the road - Computer not available…..   
You can phone in using the nearest location   
        +1 646 876 9923 US (New York)   
        +1 301 715 8592 US (Washington DC)   
        +1 312 626 6799 US (Chicago)   
        +1 669 900 6833 US (San Jose)   
        +1 253 215 8782 US (Tacoma)   
        +1 346 248 7799 US (Houston)   
   
Meeting ID: 935 9865 8578   
   
The objective of the (PLC) is to promote and share innovative strategies among those interested in establishing 
community based environmental job training programs. Our sessions allow participants to stay in touch with BJT 
happenings, ask questions, showcase their programs, and help others. The Environmental Workforce PLC is open 
to all and there is no cost or obligation to attend. Join us when you can. If you would like to invite a guest, feel 
free to forward this email.   
   



Showcase your program – Biweekly, the PLC will hear from one of our grantees, discuss opportunities or 
exchange ideas related to environmental job training. HMTRI is inviting you to participate in the next cycle of 
Professional Learning Community ZOOMs. If you would like to present at an upcoming PLC contact:    
   
Mike at:   
msenew@gmail.com/   
   
-------------------------------------------------------------------------------   
   
PLC notes presented represent individual opinions and ideas from Professional Learning Community participants 
and JT recipients. They do not represent EPA policy, guidance or opinions and should not be taken as such.   
   
For more information on HMTRI technical assistance services or to be added to our Grantee and Community 
Outreach Listserv, please an email to:   
 hmtri@eicc.edu.   
   
   
    

  
Brownfields-toolbox.org is sponsored by the Hazardous Materials Training &   

Research Institute (HMTRI) of Eastern Iowa Community Colleges under Cooperative 
Agreement with the U.S. Environmental Protection Agency  

       
   
   

   


