
 

Notes from the Environmental Workforce Professional Learning Community   
(PLC) – 8/25/2021  
  
These are post session notes from the fifth call in this cycle of Workforce Development Professional 
Learning Community (PLC) conversations. The Environmental Workforce PLC meets every other 
Wednesday from 2:00 pm to 2:30 pm Eastern time via conference call from any telephone. Each PLC 
session includes discussions related to Brownfields environmental workforce development and the 
successful implementation of EPA’s Job Training (JT) program. The next PLC, September 8th, will 
address “anticipated output and outcomes” which includes student recruitment, 
screening, retention, and support.  
   
The objective of the (PLC) is to promote and share innovative strategies among Brownfields Job training 
communities and assist new communities develop Brownfields environmental job training 
programs. This cycle we are focusing on tuning up existing programs and responding to EPA’s Request 
for Brownfields Job Training (JT) applications due October 5th.  

  
This week’s discussion topics    

 Updates from Washington   
 RFA questions and concerns  
 Curriculum development   
 Supported and unsupported training  
 Finding qualified instructors  

  
------------------------------------  
If you received these notes, you are on our list to continue receiving announcements and session 
notes. Return this email with subject “Remove” if you are no longer interested in receiving 
PLC notes and announcements. You can also respond to these notes or the PLC call with comments by 
returning this email.   
  
If you or an associate would like to be added to the PLC participant list, return a copy of 
this email, or send contact information to the following address.  
 HMTRI@eicc.edu   
Ideas presented during these sessions represent individual opinions. They do not represent EPA, state, 
local or organizational policy. Information presented should not be taken as such.  

  
===============================================  
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-------------------------------------------------------------------------------  

1. Latest from Washington  
  
FY22 Requests for Brownfields Job Training (JT) Applications   
Closing Date: October 5th, 2021  
EPA anticipates awarding $3 million from the Office of Brownfields and Land Revitalization (OBLR) for 15 
Brownfields Job Training (JT) grants. As in the past, each grant has a duration of 3 years with funding up 
to $200,000 per award. Announcements, guidelines, and supplemental materials can be downloaded at 
the links below.  

 Register in and learn how to submit an application via  
 www.grants.gov    

 How to submit an application through grants.gov  
 https://www.epa.gov/brownfields/how-submit-application-through-grantsgov  

 Frequently asked questions regarding grants.gov  
 https://www.grants.gov/web/grants/applicants/applicant-
faqs.html) on the www.grants.gov website ◦   

  
------------------------------------------  
  
EPA’s Outreach Webinar covering the FY22 Request for Applications  
On Tuesday, August 10, 2021, EPA hosted an outreach online seminar for prospective  
applicants. Below are materials from the online seminar and additional RFA resources.  

 Presentation slides from EPA RFA online seminar   
https://www.epa.gov/brownfields/fy-2022-brownfields-job-training-jt-grants.   

  
Additional RFA resources  

 Brownfields Website for General Information:  
 https://www.epa.gov/brownfields  

 FY22 Request for Applications (RFA) (pdf)  
https://www.epa.gov/system/files/documents/2021-08/21-03.pdf  

 Tip Sheet  
 https://www.epa.gov/brownfields/fy-2022-brownfields-job-training-jt-grants   

 Direct link to presentation slides from the August 10th online seminar  
 https://www.epa.gov/system/files/documents/2021-08/fy22-brownfields-job-training-grant-
guidelines-presentation.pdf  

 Brownfields Job Training Frequently Asked Questions  

http://www.grants.gov/
https://www.epa.gov/brownfields/how-submit-application-through-grantsgov
https://www.grants.gov/web/grants/applicants/applicant-faqs.html
https://www.grants.gov/web/grants/applicants/applicant-faqs.html
http://www.grants.gov/
https://www.epa.gov/brownfields/fy-2022-brownfields-job-training-jt-grants
https://www.epa.gov/brownfields
https://www.epa.gov/brownfields/fy-2022-brownfields-job-training-jt-grants
https://www.epa.gov/system/files/documents/2021-08/fy22-brownfields-job-training-grant-guidelines-presentation.pdf
https://www.epa.gov/system/files/documents/2021-08/fy22-brownfields-job-training-grant-guidelines-presentation.pdf


(https://www.epa.gov/brownfields/frequently-asked-questions-about-brownfields-job-training-
jt-grants)  

 EPA Brownfields Job Training Regional contacts (see section 10 of these notes)  
https://www.epa.gov/brownfields/brownfields-job-training-program-contacts  

------------------------------------------  
  
Brownfields 2021 - Registration is now open for Brownfields21  
December 8-11, 2021  
Oklahoma City, Oklahoma   
Sign up for the latest information on the 2021 Brownfields Conference, including featured speakers, 
sponsorship opportunities, and more.  

 Discounted pre-registration fees will be available until December 7  
 On-site registration fees will begin at 7:30 am on December 8 at the Oklahoma City Convention 
Center.  
 Mobile Workshops and Brownfields University registration will be available on the registration 
website, and at the on-site registration counter.  
 Mobile workshops have an additional fee and often sell out before the conference.  
 Registration fees are based on your stakeholder type.  
 If you can no longer attend, you may assign your registration to a different person, but ICMA 
must be informed of the change at least one month prior to the event.  
 Sponsors and exhibitors may receive complimentary registrations. Please click the links below 
for more information.  
 A limited number of travel scholarships, which include complimentary registration and housing, 
will be available for eligible attendees. The application for travel scholarships will open with 
registration.  

Visit the conference website  

  
---------------------------------------  
REGION 6 VIRTUAL 2021 REGIONAL BROWNFIELDS CONFERENCE   
“Ready, Set, Go!”   
“Level Up,” and “Reach Your Brownfields End Game”   
Region 6 EPA Brownfields team and our partners   
August 24, 2021-August 27, 2021 (Tuesday to Friday)   
    
This conference is designed to help you be successful, whether you are new to the Brownfields Program 
or a seasoned pro. The conference occurs over four afternoons via the Microsoft Teams platform. Please 
feel free to share the conference information with others who may have an interest in attending.   
    
Please view the conference program for detailed information on the speakers. PLC members can still 
register for the job training breakout sessions by sending a request to Selena cosma.selena@epa.gov   
Upon confirmation you will receive a calendar invitation that includes a Microsoft TEAMS link.   
    
Of special interest to JT and prospective JT applicants 3:20pm CST on Friday   
Learn the different grant types available and receive answers to your proposal questions.   
Brownfields Grants – Breakout Rooms   
Assessment | EPA R6 and OBLR, EPA   
Cleanup | EPA R6 and OBLR, EPA   

https://www.epa.gov/brownfields/frequently-asked-questions-about-brownfields-job-training-jt-grants
https://www.epa.gov/brownfields/frequently-asked-questions-about-brownfields-job-training-jt-grants
https://www.epa.gov/brownfields/brownfields-job-training-program-contacts
https://brownfields2021.org/
mailto:cosma.selena@epa.gov


RLF | EPA R6 and OBLR, EPA   
Job Training | EPA R6 and OBLR, EPA   
Sherry Callaway (LVI) and Janet Kerley (SFCC) will provide tips on JT grants; Channing Sheperd will 
introduce the segment.  
  

-----------------------------------------  
Nominations for Phoenix Awards due September 3rd   
HMTRI encourages JT recipients to submit a Phoenix Award nomination for the excellent work they are 
doing to promote environmental justice in their community. Phoenix awards reflect the progression of 
brownfield redevelopment over the past 20+ years by recognizing people, projects, organizations, 
public, private, and nonprofit across the country focused solely on brownfields, economic development, 
environmental quality, and community development. The 2021 Phoenix Awards nomination process will 
close on Friday, September 3rd, 2021. Winners will be notified on or before November 1, 2021, and will 
be announced at a Brownfields 2021evening event on December 10th, 2021.   
For application information, go to:   

Phoenix Award Application  

  
  
-------------------------------------------------------------------------------  
  

2. From HMTRI   

  
For those unable to participate in previous PLC calls, HMTRI addresses RFA evaluation topics, with 

insights, in responding to RFA Evaluation Criteria. To access PLC notes, go to the following Brownfields 
Toolbox page.  
https://brownfields-toolbox.org/audio-category/cycle-24-01-01-2021-present/  
  
Session 256 — Community Assessment – June 30th  

Session 257 — Labor Market Assessment – July 14th  

Session 258 — Partnership Development – July 28th  

Session 259 — RFA Follow up discussion – August 11th  

Session 260 — Curriculum Development - August 25th  

Session 261 — Recruitment, screening, retention, and placement - September 8th  

Session 262 — Application checklist and tune up - September 22nd  

Session 263 — Post submission follow up – October 6th  

  

To get a “jumpstart” on EPA’s Request for Applications (PLC sessions prior to the release of 
the new RFA) were based on FY21 guidelines. While evaluation criteria points now increase from 109 to 
235, program development and planning strategies remain the same.  

-------------------------------------------  
  
Planning for Brownfields 21  

 HMTRI is in the process of planning for Brownfields 21. In addition to having an HMTRI display 
where JT grant recipients can display materials and network with conference participants, we are 
considering a virtual mini All Grantee Meeting in mid-November before the conference. As part of 
our planning effort, HMTRI is sending out a scan in the coming weeks to receive your input on the 
following issues:  

http://brownfields2021.org/phoenix-awards-nomination-application
https://brownfields-toolbox.org/audio-category/cycle-24-01-01-2021-present/


 With public health concerns, how many grant recipients are attending Brownfields 21?   
 Should we have a face-to-face meeting the day before Brownfields begins?   
 Instead, should we have a virtual event as an introduction to Brownfields 21 in Mid-
November?  

  
-------------------------------------------  
  
HMTRI Grantee Directory  
To facilitate communications between recipients and potential employers, HMTRI is publishing an 
EWDJT Grantee Directory. The EWDJT Grantee Directory will provide contact 
information, curriculum, graduate certifications, and training schedules. The many benefits of the 
directory include the following:  

 Providing employers the ability to contact EWDJT programs for graduate recruitment.  
 Allowing employers to coordinate graduate availability with workforce needs.  
 Creating networking opportunities among recipients.  
 Facilitation of grantee information exchanges regarding curriculum, student retention 
and provided services.  
 Collecting data for special studies regarding certifications, curriculum, graduate availability, and 
social media.  

 Look for the 2021-2022 Grantee Directory Scan later this summer.  

  

-------------------------------------------------------------------------------  
3. Questions and Concerns  
  
Question:   
Is there a standard curriculum we can use in preparing our application?  
Response:  
No, every target community is different depending on the community and labor market assessments. The 
only required training is OSHA 29 CFR 1910.120 40-hour 
HAZWOPER. Determining appropriate training consistent with EPA Brownfield Job Training objectives is 
discussed later in these notes.  
Question:   
Can you explain how to determine the levels that each course will be offered?  
Response:  
Courses within a curriculum may vary in their intensity and level of detail depending on the needs of 
potential employers. EPA encourages applicants to explain at what level each course will be offered (e.g., 
awareness, intermediate, and/or advanced). Instruction providing general knowledge of a topic would 
be considered as awareness training. Certificate and core curriculum would be considered intermediate 
or advanced depending on the level of detail they are presented.  
Question:   
How do we find certified trainers?  
Response:  
Good instructors have a major influence on student retention and 
placement. The issue is finding qualified, certified, and enthusiastic trainers that relate to your 
participants and can adapt to your training schedule. The PLC discussed this issue today with post 
session notes in section 6.  

  



-------------------------------------------------------------------------------  
  
4. Curriculum development – Training that results in placement  
While Section 2 of the RFA evaluation criteria directly addresses curriculum development, the proposed 
training description is also presented in several other areas of the RFA. Section 2 of the evaluation 
ensures the proposed project conforms to the goals and objectives of the JT program and is responsive 
to student, community, and employer needs. Here is EPA’s criteria for evaluating the proposed 
curriculum.  

  
2. TRAINING PROGRAM DESCRIPTION (25 points)   
Each application will be evaluated on the quality and extent to which it 
addresses the following:   

 The proposed training curriculum is comprehensive, realistic, and contains only eligible 
activities   

(5 points).  
 The training curriculum is structured to be of benefit to students and the community (5 points).   
 The training program incorporates sustainable practices (5 points).   
 The logic behind why the training curriculum was designed and structured the way it was   

(5 points).  
 How the certifications and knowledge gained by graduates of your program will help ensure 
successful employment (5 points).  

  

  
Curriculum must align with EPA’s funding authority  
A common question from JT applicants is the following. Why is funding so restrictive? Our community 
has job opportunities for workers having skills we cannot provide using EPA funds. Training resulting in 
placement is highly dependent on a curriculum that incorporates employer needs, student engagement 
and quality instruction. In the case of the EPA Job Training (JT), it also must conform to the 
goals, objectives, and constraints of the program. The original statutory authority for funding the JT 
program dates to 1980 with the Comprehensive Environmental Response, Compensation, and Liability 
Act specifically CERCLA 104(k)(7) that provides training for Superfund sites. Brownfields training was 
clarified in 2002 when Congress provided specific statutory authority for EPA to address brownfields 
with the enactment of the Small Business Liability Relief and Brownfields Revitalization Act. Fast forward 
to FY22. EPA’s Office of Brownfields and Land Revitalization (OBLR) has the authority and budget to fund 
the JT program when it conforms to objective 1 and 3 of EPA’s Strategic plan. The limited authority given 
to EPA means that funding is only available for specific types of training which conform to the strategic 
plan, CERCLA 104(k)(7), The Brownfields Revitalization Act, and EPA budget allocations.  
  
In the past, Environmental Workforce Development and Job Training (EWDJT) funding was 
primarily provided and administered by the EPA’s Office of Brownfields and the Land Revitalization 
(OBLR). Other program offices provided limited support allowing additional training options consistent 
with the objectives of contributing sponsors. As noted, starting in FY22, funding is available solely from 
OBLR under the authorities of CERCLA §104(k)(7). Funding from other EPA program offices will no longer 
be available for other training. Reflecting this reset in training options, the former Environmental 
Workforce Development and Job Training Program (EWDJT) has been renamed as Brownfields Job 
Training (JT). For FY22, EPA JT support for training is limited to the following areas:  



 Training in “green remediation” technologies, such as phytoremediation, bioremediation, or soil 
amendments; advanced sampling instrument operator training; or training in the reuse of biosolids 
and other industry residuals.   
 Training in stormwater management; green infrastructure installation, management, and 
maintenance; or low impact development (LID) training for the purpose of preparing a brownfield 
site for sustainable reuse.   
 Emergency planning, preparedness, and response training for emergencies leading to 
contamination on brownfields sites, such as organizing and implementing exercises; outreach to the 
public; spill response and cleanup, including industrial and environmental (e.g., oil spills, natural 
disasters, etc.); first responder, disaster site worker certification, and National Incident Management 
System (NIMS) training; Disaster Recovery.   
 Enhanced environmental health and safety training related to site remediation, such as 
promoting chemical (substance, mixture, or article) safety awareness and stewardship; safe work 
practices including an overview of the content of material safety datasheets (MSDS), information on 
exposure guideline limits (Occupational Exposure Limits and Recommended Exposure Limits), 
information contained within the NIOSH pocket guide to chemical hazards, or the OSHA/EPA 
(Occupational Chemical Database); isolation of work areas; safe storage and handling of chemicals; 
prevention of spills; and training in an overview of any existing chemical-specific worker training and 
certification programs, including but not limited to: lead abatement; lead renovation, repair, and 
painting (RRP); asbestos; diisocyanates (auto-refinishing and spray polyurethane foam); pesticide 
worker protection standards; PFCs; PBDEs/HBCD; and others.   
 Energy efficiency, and alternative energy technologies, such as training in retrofitting 
technologies, to prepare brownfield sites for renewable energy installation for reusing and 
redeveloping former brownfield sites.   

  
Example courses supported by the JT grant  
FY22 Job Training guidelines present the following examples of EPA supported training. Note that even 
with limitations on supported training, there are many opportunities for developing a broad curriculum 
and certification program.  

 Training in the assessment, inventory, analysis, and remediation of sites or facilities at which 
hazardous substances, pollutants, contaminants, and petroleum products are located, transported, 
or disposed, including training for jobs in environmental sampling, demolition, underground storage 
tank removal, groundwater extraction, site remediation, and equitable development associated with 
brownfields.   
 Training in sustainable deconstruction in preparation of a brownfield site cleanup or 
redevelopment.   
 Training participants in the use of techniques and methods for cleanup of hazardous substances, 
petroleum, and pollutants, such as asbestos abatement; lead abatement; lead renovation, repair, 
and painting (RRP); mold remediation; and cleaning up sites contaminated by the manufacturing of 
illegal drugs (e.g., methamphetamine labs), abandoned gas stations, or mine-scarred lands.   
 Training in confined space entry.   
 Training in first-aid, cardiopulmonary resuscitation (CPR), and blood-borne pathogens.   
 Training in chemistry, toxicology, and geology to the extent necessary to inventory, assess, 
remediate, and clean up contaminated sites.   
 Training in the requirements and implementation of the All-Appropriate Inquiries (AAI) Final 
Rule, as required in CERCLA Section 101(35)(B), and due diligence.  
 Training in radiation safety and the cleanup of uranium mine tailings.   



 Training in HAZMAT, commercial driver’s license (CDL) 2, forklift, and machine operations 
associated with the transportation of hazardous waste.   
 Training in Freon removal or the removal of hazardous substances from white goods located on 
a brownfield site.   
 Training in the use of compost and soil amendments and associated sampling, testing, and 
design considerations, and management techniques to support the assessment, cleanup, and 
preparation of sites for urban agriculture and horticulture.   
 Training participants in planning and conducting ecological restoration of contaminated land, 
including general botanical classes or introductory horticultural classes related to land and stream 
restoration or indigenous species and native plant re-vegetation; landscaping; and soil science 
related to preparing sites for reuse and redevelopment.   
 Awareness training in Environmental Stewardship and Environmental Justice to promote 
community involvement in assessment, cleanup, and reuse of brownfield sites.   
 Training in climate change mitigation and adaptation or resiliency as it relates to preparation of 
brownfield sites for cleanup and subsequent reuse.   
 Training in Green Infrastructure and Stormwater Management; and Erosion and Sediment 
Control for site remediation and preparation for reuse and redevelopment.   
 Training in building trades related to constructing berms, caps, synthetic barriers, pumping 
facilities, bioretention systems, and similar structures to remediate contamination and site 
preparation.   
 Training in national historic preservation and tribal historic preservation regulations associated 
with cleanup projects.   
 Training in vapor intrusion testing and mitigation.   
 Training in site surveying, mapping, blueprint reading, computer-aided design and drafting 

(CADD), and geographic information systems (GIS).   
Additional offerings, consistent with OBLR’s goals and objectives, may also be covered by the JT grant. 
Applicants are encouraged to verify with their EPA Regional Coordinators regarding training that may be 
supported per RFA guidelines  
  
Training curriculum must be structured to benefit students and the community.  
Just as there is flexibility in training, scheduling classroom time varies depending on student 
circumstances, work schedules, travel distances and instructor availability. Community and applicant 
assessment is important in scheduling classroom instruction. Some programs train evenings, some part 
time during the day. Many JT programs prefer training schedules that simulate a typical work week. For 
unemployed participants, a full-time simulated work week makes 
sense, however, some cohorts have many students working part time. Others have students with 
daytime commitments or issues that make full time training impossible. For these programs evening 
training works best with training spread over longer periods and on weekends. In rural and disbursed 
target communities such as Alaska, students attend and dorm at centralized training facilities with 
breaks between sessions. Whichever schedule is adopted, the decision must be coordinated and 
included as part of the training process to benefit the students and community. Other considerations 
for program participants and the target community include the following:  

 Location of training in the target community  
 Transportation to and from training  
 Training scheduling  

o To simulate work life schedules  
o Evenings  
o Weekends  



o Extended cohorts  
o Intermittent training  
o Hybrid training  

 Training in the target community  
o Use of local community centers for training  
o Facilities provided by leveraging partners  

 Matching recruitment and screening with complexity of training  

  
When these considerations are lacking, retention rates decline, and employers recognize the lack of 
enthusiasm during job interviews.  
  
Incorporating sustainable practices  
In EPA-funded Brownfields Job Training programs, the 3 “Rs” need to be considered. The 3 “Rs” –
 Reduce, Reuse, Recycle – are about minimizing the amount of waste produced, reusing products as 
much as possible, and remembering to recycle materials for use or reuse for a new purpose. Here are 
ideas to enhance the sustainability of an environmental job training program:  

 Consider using hybrid or digital training materials such as inexpensive tablets to communicate 
and provide training materials to students.  
 Use donated or used equipment for training.  
 Engage partners in providing resource and training materials.  
 Ask leveraging partners to contribute facilities, equipment and supplies for training.  
 Incorporate leveraging strategies into sustainable practices to extend services offered to 
program participants.  

   
Justification of training structure and design  
Many evaluation criteria interlink with other criteria. The applicant should not assume that a topic was 
already covered and needs no additional discussion. Training structure and design are evaluation 
criteria. The training program design flows naturally from the following:  

 Characteristics and abilities of the proposed student body  
 Complexity and depth of the proposed training program  
 Requests and input from potential employers  
 Input and review from an advisory committee (should be organized before the application 
is submitted)  
 Extent of support from leveraged partners  
 Training scheduling including trainer availability and student constraints  

  
Curriculum must address employer needs  
Proposed training link directly to ongoing environmental employment opportunities taking place in 
the target community. Projects may include brownfields assessment, cleanup and redevelopment, solid 
and hazardous waste management, or the remediation of oil spills located on brownfield or Superfund 
cleanup sites. RFA evaluation criteria assigns 40 points to community assessment and labor market 
assessment with another 40 points collaborating with local remediation projects and working with 
potential employers. A substantial number of evaluation points allocated to community, cleanup and 
employer collaboration demonstrates the importance of developing a curriculum that results in 
employment opportunities. The objective of curriculum development is to provide training 
that is responsive to the community and will result in graduate placement.  
Demand for workers with specific skill sets can change over time depending on local economic 
conditions, local environmental issues, infrastructure improvements and remediation projects. As 



worker demands change, JT curriculum must remain responsive and current. Frequent scans of potential 
employers can ensure that training is relevant, and the curriculum is addressing topics that are 
consistent with workforce needs.  
  

  
Strategies to develop a responsive JT curriculum  
In today’s PLC we discussed a systematic approach to developing a core curriculum that is responsive 
to EPA objectives, student, community, and employer needs. The approach suggested is counter 
intuitive, beginning with employer needs assessments and working backwards to student recruitment 
and screening. Working backwards improves the likelihood there are jobs for program graduates. Here is 
a checklist (in systematic order) for establishing training resulting in placement.  

 Determine employer needs first. Curriculum should be driven by employer needs first then 
other factors need to be considered. Let the labor market assessment and employer advisors guide 
the curriculum.  
 Ensure EPA will support training to address those needs. Only assessment, remediation, 
cleanup, health, and safety training are supported by EPA.  
 Establish the availability of qualified trainers.  
 Ascertain the training meets a local demand for job skills   
 Life skills training and student services are essential but must be supported with leveraged 
funding. (The next PLC topic)  
 Provide a broad enough curriculum that allows for a variety of workforce skills and certification 
requirements.  

  
Examples of Job training offerings from former grant recipients  
Example offerings associated with environmental remediation, health, and safety  
OSHA certificates, and other credentialed training such as EPA’s Renovation, Repair, & Painting (RR & P), 
lead, and asbestos training are regulated and as such, may require certified instructors and/or approved 
curriculum. It is important that program administrators understand and verify that training is 
administered in accordance with federal and state requirements. Here are a few examples of the topics 
associated with certificates and certifications:  

 OSHA 29 CFR 1910.120: Hazardous Waste Operator and Emergency Responder HAZWOPER   
 Asbestos Worker Certification   
 EPA Lead Renovator, Repair & Paint (RRP)  
 Hazard Awareness and Communication  
 Incident Command System   
 American Red Cross First Aid, CPR&AED   
 OSHA Disaster Site Worker  
 OSHA Construction Safety (as it relates to brownfields remediation)   
 OSHA General Industry Certification (as it relates to brownfields remediation)  
 OSHA Maritime Industry (as it relates to brownfields remediation)  
 OSHA Confined Space Entry   
 OSHA Blood Bourne Pathogens  
 DOT Hazardous Materials Transportation  
 FEMA: National Incident Management System (NIMS) IS-00700.a Certificate  
 FEMA: Introduction to Incident Command System IS100 Certificate   
 EPA 24 Hr. Hazardous Material Technician   
 Storm water, Erosion, Sedimentation Control   
 Environmental Sampling & Analysis  



 Mold Remediation  
 Commercial Driver’s License (CDL) (as it relates to hazardous materials handling)  
 Forklift training (as it relates to hazardous materials handling)  

  
Examples of the topics associated with awareness training:  

 Environmental Justice Overview   
 Chemical safety awareness   
 Solid Waste: Deconstruction & Recycling, Green Remediation Technologies    
 Environmental Math & Chemical Safety    
 Green Technology Industry: Urban Agriculture    
 Leaking Underground Storage Tank (LUST)   
 Meth Lab Cleanup   
 Underground Storage Tank Removal   
 Geographic information systems (GIS)   
 Building trades related to constructing beams, caps, synthetic barriers, pumping facilities, and 
similar structures to remediate contamination   

   
Allowable training costs supported by the JT grant:  

 Program costs associated with the recruitment, training, and placement of graduates in 
environmental jobs are supported by the grant. Examples include the following.   
 Personnel costs for instructors to conduct training, fringe benefits, and/or personnel costs for 
tasks associated with programmatic reporting requirements.   
 Costs for screening and placement of individuals in the training program.   
 Costs for training materials and work gear associated with the training curriculum.   
 Development and refinement of existing curricula for training.   
 Implementing job development outreach activities directed toward engaging prospective 
employers to be involved in the job training program and to hire graduates.   
 On-the-job training insurance for trainees.   
 Costs associated with health exams (e.g., pulmonary function tests), drug testing, or licensing 
fees in direct relation to the training and/or the placement of graduates in environmental work.   
 Costs used to cover rental fees associated with training facilities or minor alteration of existing 
facilities. (Construction costs are not allowable.)    
 Costs associated with eligible participant support costs, including transportation for trainees for 
site visits during training or to transport trainees to and from class.   

  

------------------------------------  
  
Alternative training plans are requirements as part of this year’s Threshold Criteria.  
The pandemic crisis was challenging for in-person training, especially for environmental job training 
grant recipients. Last year’s applications required alternative training strategies and approaches be 
included in the RFA. Two separate training plans for delivering training are required as part of this 
year’s threshold eligibility evaluation. Applications that do not include the two plans will be 
rejected. Alternative training plans are highly dependent on the proposed participant population. Some 
target populations may have limited or no computer skills, broadband access, access to technology, or 
transportation to larger facilities. Grant recipients may not have adequate space to incorporate 
social distancing during training, adequate infrastructure to protect students, or testing/tracking 
capability. Here are a few examples used by grant recipients mitigating this year’s public health 
concerns:  



 Remote learning  
 Hybrid training  
 Reduction in class size  
 Multiple cohorts  
 Three-to-six-foot distancing during training  
 Separation barriers in computer labs  
 Enhanced ventilation and filtration system  
 Relocation to larger facilities  
 Outdoor training  
 Masking requirements  
 Vaccination requirements  
 Reduction in offerings  
 On site testing  
 Recruitment and screening prerequisites  
 Contingencies for class suspension and participant quarantines  

  
Unsupported Training  
If unsupported (including environmental technical) training appears on the curriculum chart as part of 
the application, grant awards are reduced by the amount attributable to that training. In some cases, 
the EPA may reject the entire application. Prospective grant applicants are encouraged to contact their 
EPA Regional Coordinator (see section 10) with questions regarding the acceptability of proposed 

training per RFA Guidelines. Due to the limitations of JT funding, grant recipients cannot use EPA money 
to offer training in these unsupported areas:  

 Air monitoring and remediation  
 Wastewater Treatment operation  
 Weatherization  
 Training in general construction skills and trades (e.g., carpentry, plumbing, electricity, etc. 
relating to constructing buildings).   
 Training in natural resource extraction or related processes, such as hydraulic fracturing, oil 
refinery, or mining operations.   
 Remedial education  
 Life skills training  

  
September 8th, the PLC will discuss unsupported training and services in detail.  

  
-------------------------------------------------  
  

5. Finding qualified instructors  
  
Multiple trainers or organizations may be necessary to deliver a complete curriculum. Instructors for 
HAZWOPER, asbestos, lead, or any of the OSHA certificate courses require certified instructors 
and sometimes curriculum approved by the state. Potential training providers include   

 Training consultants  
 Remediation pollution control firms  
 Construction, painting, and abatement firms  
 Potential employers  
 Current staff (trained for certification training)  



 Federal, state, or local environmental agencies  
 Local fire, water, and emergency response agencies   
 Community colleges with degree or noncredit environmental programs  
 Recommendations from other JT grant recipients and training organizations  

  
An Internet search for specific states provides a list of organizations available for the type of 
desired instruction. When certification is involved, instructors must show proof they comply 
with local, state, or Federal certification requirements. Often State departments of health, environment 
or safety will issue lists of trainers authorized to provide certification 
training. After determining employer needs and establishing EPA’s ability to support training to meet 
those needs, it is important to find facilities, instructors, and leveraged partners to deliver 
training. When, or if, grantees are unable to locate qualified instructors or training facilities, curriculum 
offerings will need adjustments. Ideas for securing facilities and instructors include the following:  

 Trainers may need to be certified and capable of delivering instruction and certifications.  
 Trainers are often available from a local college (as leveraged partners, sub grantees or 
contractors).  
 Training can be provided by another governmental program willing to contribute unsupported 
training or services.  
 Local governmental agencies or social service organizations may provide facilities.  
 Trainers may be employed as consultants or contractors providing “fee for service” instruction.  
 Instructors must be available per the proposed training schedule.  
 Potential employers may donate equipment and provide facilities and instructors as leveraged 
partners.  
 Community stakeholders often provide facilities and services to local nonprofits.  

  
Using Employers as Trainers   
An example “best practice” is to recruit potential employers as guest instructors and speakers. In 
addition to serving on advisory committees, employer/instructors provide the following advantages.  
1. Experienced local employers will train to current labor market needs.  
2. Employer trainers will get to know JT participants on a personal level.  
3. Employer trainers may later employ graduates.  
4. Employer trainers can serve an advisory, support and even a leveraging role in the EWDJT program.  
  
Training your trainers  
With the Occupational Safety and Health Act of 1970, Congress created the Occupational Safety and 
Health Administration (OSHA) to ensure safe and healthful working conditions for workers by setting 
and enforcing standards and providing training, outreach, education, and assistance. Critical to that 
mission is establishing regulations and standards that must be promulgated across industries. To make 
certain that regulations are enforced uniformly, OSHA established a quality control or certification 
system authorizing instructors to issue OSHA cards to individuals receiving training from an authorized 
instructor.  
Originally, the OSHA Training Institute (OTI) was formed to train Federal and State compliance 
officers and allowing non-governmental applicants when space was available. The program exceeded 
expectations resulting in a dramatic expansion and formation of the OSHA Training Institute (OTI) 
Education Center Program. The OSHA Outreach Training Program, has become the agency's primary way 
to train instructors in the basics of occupational safety and health. Organized as a ‘train the trainer” 
model, OTI established a curriculum that includes:  

 Occupational Safety and Health Standards for the Construction Industry  

https://www.osha.gov/laws-regs/oshact/toc
https://www.osha.gov/sites/default/files/publications/3439at-a-glance.pdf
https://www.osha.gov/sites/default/files/publications/3439at-a-glance.pdf


 Occupational Safety and Health Standards for General Industry   
 OSHA Standards for the Maritime   
 Disaster Site Worker Trainer Course  
 Confined Space Entry  
 Electrical Standards   
 Excavation, Trenching and Soil Mechanics   
 Fall Arrest Systems    
 Hazardous Materials   
 Oil & Gas Exploration & Production  
 Recordkeeping   
 Respiratory Protection   
 Industrial Hygiene  

  
There are several OTI Education Center short courses and seminars available including topics such as the 
following:  

 Accident Investigation    
 Bloodborne Pathogen Exposure Control   
 Confined Space Standard   
 Construction Noise Evacuation and Emergency Planning    
 Excavation Hazards  
 Fall Hazard Awareness for Construction    
 Health Hazard Awareness   
 Lockout/Tagout   
 Recordkeeping   
 Safety and Health Management Systems   
 Combustible Dust Hazards (1- or 2-day course)   
 Pandemic Flu Workplace Preparedness  

  
The OSHA Training Institute (OTI) Education Centers provide certification training for OSHA 
instructors. Here is a listing of Certificate and Degree Programs from one of the 28 Education Center 
Locations.  

https://www.osha.gov/otiec/degreeprograms/bylocation  
  
National Institute of Environmental Health Science’s (NIEHS)  
Applicants may also find more information on environmental health and safety training at the National 
Institute of Environmental Health Science’s (NIEHS) Worker Education and Training Program website 
at the following site.  

http://www.niehs.nih.gov/careers/hazmat  
  
The Partnership for Environmental Training and Education (PETE)  
The Partnership for Environmental Training and Education (PETE) is a nonprofit NIEHS grantee. 
PETE’s objective is to train qualified and certified trainers in health, safety, and environmental 
remediation. PETE has provided trainers for several JT grant recipients in a variety of topic areas. More 
information regarding PETE instructional resources and trainers may be found at the following site.  
www.nationalpete.org  

  
Database for OSHA authorized trainers  

https://www.osha.gov/otiec/degreeprograms/bylocation
http://www.niehs.nih.gov/careers/hazmat
http://www.nationalpete.org/


OSHA training centers have published a database of individuals receiving “train the trainer” certificates 
authorized to issue OSHA cards. This list will help locate OSHA-authorized trainers conducting 10- and 
30-hour Outreach Training classes in construction, general industry, maritime, or disaster site work. The 
Department of Labor/Occupational Safety and Health Administration lists only those trainers who 
have requested that their contact information be made public. Trainers interested in OSHA’s Outreach 
Training Program as an authorized trainer contact their Authorizing Training Organization (OTI Education 
Center) to be included on the list. Note: Inclusion on this list does not imply any endorsement by 
OSHA. Users can access the database by inputting the topic, city, or state where they would like to find 
an OSHA authorized trainer. Contact information is provided.  

https://www.osha.gov/dte/outreach/outreach_trainers.html  
  
Database for certified lead instructors  
While EPA does not endorse specific instructors, several EPA programs do provide databases of certified 
instructors who can deliver several types of training.   
EPA’s Lead Program provides a database of certified instructors who can deliver the new lead 
renovation, repair, and painting (RRP) training. This list can be found 

at: https://www.epa.gov/lead/lead-renovation-repair-and-painting-program  
  
--------------------------------------------------------------------  
  

7. Virtual conferences, webinars, and recordings  
  
EPA's RE-Development Academy   
Join EPA to learn how to recognize value and unlock reuse opportunities at brownfield sites.   
1. Removing the Barriers: Repositioning Brownfields Sites for Success   
September 10, 2021    
1:00pm -3:00pm ET   
Register here:   
https://clu-in.org/conf/tio/bfredev1/  
2. Risky Business: Overcoming Challenges to Attracting Investment at Brownfields Sites October 15, 
2021    
1:00pm-3:00pm ET  
Register here:   
https://clu-in.org/conf/tio/bfredev2/  
3. Show Me How: Brownfields Redevelopment in Economically Distressed Areas   
November 19, 2021   
1:00pm-3:00pm ET   
Register here:   
https://clu-in.org/conf/tio/bfredev3/  

  
---------------------------------  
  
Brownfields University Workshop, National Brownfields Training Conference Reposition and 
Redevelop Tough Sites:   
How Communities Can Succeed in Attracting Private Investment   
December 8, 2021|   
Oklahoma City, Oklahoma   

https://www.osha.gov/dte/outreach/outreach_trainers.html
https://www.epa.gov/lead/lead-renovation-repair-and-painting-program
https://clu-in.org/conf/tio/bfredev1/
https://clu-in.org/conf/tio/bfredev2/
https://clu-in.org/conf/tio/bfredev3/


This workshop will be offered as part of the 2021 National Brownfields Training Conference, taking place 
December 8-11, 2021 in Oklahoma City, Oklahoma.  
Enter the world of high stakes brownfield redevelopment through a collaborative and interactive 
workshop. This workshop places participants in the role of community/owner of a complex property 
working a significantly contaminated, but valuable piece of real estate through the process of 
positioning the property for redevelopment. Participants will evaluate the property, develop a 
viable reuse plan, and attract a developer.   
Additional Information  

  
-------------------------------------   
  
The 2021 West Virginia Brownfields Conference  
Virtual sessions on Tuesdays throughout August   
The 2021 West Virginia Brownfields Conference is under way, with free virtual sessions on Tuesdays 
throughout August, leading up to the main in-person sessions at the Mountain Health Arena in 
Huntington, WV from September 14-15, 2021  
Virtual Sessions:  
August 26  
2:00—3:30pm EDT—Environmental Justice  
Register Here  

  
------------------------------  

Environmental Justice and the National Environmental Policy Act (NEPA)  
August 26, 2:30pm ET  
U.S. EPA, Office of Environmental Justice  
Environmental justice is a vital component of NEPA reviews. This online seminar will discuss effective 
methods for considering environmental justice in NEPA reviews and will highlight content from the 
Promising Practices for Environmental Justice Methodologies in NEPA Reviews report. The online 
seminar will also include a tribal perspective on the value and importance of NEPA.   
Learn more and register >>>  

  

  
-------------------------------------------------------------------------------  
  
8. In- person events  
  
Florida & Alabama Brownfields Conference  
Hilton Pensacola Beach  
October 24-27, 2021  
Join the Florida Brownfields Association and the Alabama Brownfields Association for the first joint 
Florida & Alabama Brownfields Conference. This is a unique opportunity to connect with brownfield 
leaders, visionaries, and stakeholders from two states. The 2021 conference will be held at the Hilton 
Pensacola Beach on October 24-27, 2021.  

 Learn more and register here.  
  
-------------------------------  
  

https://brownfields2021.org/
http://wvbrownfields.org/widgetkit/2021-wv-brownfields-conference-main-street-on-trac-training/
http://wvbrownfields.org/widgetkit/2021-wv-brownfields-conference-main-street-on-trac-training/
https://www.eventbrite.com/e/2021-wv-brownfields-conference-msot-training-registration-156549149721
https://cclr.us12.list-manage.com/track/click?u=fca125fffa293ae5b86bf6d25&id=ad714a16cf&e=7ccc6e64e8
https://default.salsalabs.org/T8f181b06-47e5-42e1-b9b9-a7f3b022f18c/dee3929c-d94b-403e-b893-5c531fde97d7


  
  
  
  
The 26th Florida Remediation Conference   
November 17-19, 2021  
Call for Speakers and Poster Presenters  
Rosen Centre Hotel  
Orlando, Florida  
The Florida Remediation Conference (FRC) is one of the premier soils, air, and water remediation 
conferences of the year.  Though FRC started out as a Florida-centric event 25 years ago, it has 
developed a solid reputation for fostering the remediation and redevelopment industries across the 
Southeast.  FRC attracts over 600 attendees comprised of a mix of industry representatives, 
developers, consultants, and contractors, and over 100 exhibitors and sponsors from across the country. 
 It is far from just being a Florida event.  
Topical areas for consideration include:  

 Innovative Remediation Technologies    
 Environmental Assessment and Analysis    
 Emerging Contaminants    
 Vapor Intrusion Investigation and Remediation    
 Brownfields and Redevelopment     
 Characterization, Fate and Transport    
 Risk Assessment Practices, Applications, and Benefits    
 Environmental Forensics   
 Innovative Strategies and Approaches to Expedite Site Closure    
 Remediation of Petroleum and Heavy Hydrocarbons    
 Funding and Insuring Remediation Projects    
 Business Aspects for the Environmental Professional  
 Other  

For more Information  

  
-------------------------------  
PFAS Forum II  
May 2-4, 2022  
Renaissance Tampa International Plaza Hotel  
Tampa, Florida  
The PFAS Forum II is being organized to provide an understanding of the environmental issues related to 
PFAS, educate the environmental/remediation industry and regulatory community on the potential risks 
from PFAS, as well as discuss regulatory and legal issues, monitoring, treatment, cleanup, and disposal 
technologies. Go to:  
https://pfasforum.org  
  

-------------------------------  
Brownfields 2021    
December 8-11, 2021   
Oklahoma City, Oklahoma   

https://floridaremediationconference.org/
https://r20.rs6.net/tn.jsp?f=0019fZFEqqGfV6BJtaM5GToNGZTG3F9JLmsOUiVcFvVWEV8rdJ95HNOZfZHj5Iv7eRteHEGtE8o1cljadcEAhYQTufU0ejC98Y4R9Vy4e9MSR0LiEVvlNuImDEo2cg3kGIOvq6Ywvc2JJ0=&c=cy6RbvwOjHbQ7EO_qkEKgSytOgN4c_t3EElFuyJHbcTXu6xs5h9i0g==&ch=LbG3varpitixmxX_KfXnfcfwagnlJ0IaJpMq3jKKHjtk_WfcWCRlDw==


EPA and ICMA are committed to ensuring the National Brownfields Training Conference provides the 
best networking and learning environment possible for the brownfields’ community. Several 
considerations were made related to the current, and anticipated, Coronavirus (COVID-19) situation. We 
have rescheduled Brownfields 2021, yes again, from its September dates to December 8 - 11, 2021, in 
Oklahoma City, Oklahoma.   
Sign up for the latest information on the 2021 Brownfields Conference, including featured speakers, 
sponsorship opportunities, and more.   

Visit the conference website  
  

  
-------------------------------------------------------------------------------  
Brownfields University    
Big news! Brownfields 2021 will be the inaugural event for Brownfields University as our pre-conference 
training. The curriculum for Brownfields University will provide core brownfield concepts and practices 
to prepare attendees for the full educational program content.   

   
BU provides valuable hands-on learning and engagement for emerging brownfield practitioners and 
seasoned professionals alike. Attendees will be better prepared to select educational sessions to attend, 
and better prepared to engage presenters and exhibitors with freshly informed understanding of 
subjects covered throughout the conference.  

Brownfields University pre-conference training  
  
9. Funding and outreach opportunities   
  
CPWR   
Accepting applications for funding from the Small Study Program  
Open applications accepted  
CPWR’s Small Study Program provides seed money of up to $30,000 to investigate promising new 
research initiatives. Many major research projects began with a Small Study to demonstrate its viability 
or test the approach, and other studies have resulted in important stand-alone projects. A survey of 
researchers funded under this program found that more than 60 percent had published their findings in 
peer-reviewed journals.  
How to apply for a Small Study Grant  
Researchers interested in funding should review the Small Study Guidelines, which explains the 
requirements and process in detail. Applications are accepted and reviewed on a rolling basis and can 
come from investigators from a wide range of disciplines, including applied computer sciences, 
communication sciences, construction management, consumer marketing, economics, engineering, 
psychology, and work organization. We also welcome innovative proposals from occupational safety and 
health researchers, ergonomists, epidemiologists, researchers partnering with industry practitioners, 
and others.  
Learn more from reviewing the list of Funded Small Studies, go to:  
Additional information  

  
The CWP is a national non-profit that works to advance the science of watershed & stormwater 
management.    
www.cwp.org  

https://brownfields.2021.org/
https://brownfields2021.org/brownfields-university
https://www.cpwr.com/wp-content/uploads/publications/SS-guidelines-2020.pdf
https://www.cpwr.com/research/small-studies-program/recent-small-studies/
https://www.cpwr.com/research/small-studies-program/
http://www.cwp.org/


We are proud to offer a Clean Water Certificate Training Program that was created to partner with 
workforce development programs.  CWP offers an opportunity to participate in the ANSI accredited 
program as well as the CWC Instructor Preparation Program.   
Go to.  
Clean Water Certificate Training Program - Center for Watershed Protection (cwp.org)  

  
-------------------------------  
  
Outdoor Recreation Legacy Partnership (ORLP) grant program  
National Park Service  
Grants.gov through September 24  
The Department of the Interior has announced that the National Park Service will distribute a total of 
$150 million to local communities through the Outdoor Recreation Legacy Partnership (ORLP) grant 
program. The program enables urban communities to create new outdoor recreation 
spaces, reinvigorate existing parks, and form connections between people and the outdoors in 
economically underserved communities.  

Funding applications are now being accepted in Grants.gov through September 24. States may apply 
for the grants, whether on behalf of themselves or eligible urban jurisdictions. Interested jurisdictions 
should contact their state lead agency for Land and Water Conservation Fund (LWCF). A list of contacts 

can be found at LWCF’s contacts page. Project sponsors must match the grant award 1:1 with non-
federal dollars.  
  

  
------------------------------------------------------------------------------------------------------  

  
10. Contact EPA Regional Coordinators  
Regional Coordinators are the first place to go regarding questions about JT grants, extensions, 
budgets, or work plans. Many Regions maintain a Listserv for past, current, and potential recipients. It is 
important to be on their contact list for conference calls and newsletters.  

  
  
EPA Region 1  
CT, ME, MA, NH, RI, VT  
William “Bill” Lariviere  
Phone: (617) 918-1231  
E-mail: lariviere.william@epa.gov   
  
  
EPA Region 2  
NJ, NY, PR, VI  
Schenine Mitchell  
Phone: (212) 637-3283  
E-mail: mitchell.schenine@epa.gov  
  
EPA Region 3  
DE, DC, MD, PA, VA, WV  
Gianna Rosati  

https://www.cwp.org/cwc/
https://www.grants.gov/
https://www.grants.gov/
https://www.nps.gov/subjects/lwcf/contact-list.htm
mailto:mitchell.schenine@epa.gov


Phone: (215) 814-3406  
E-mail: Rosati.Gianna@epa.gov  
  
EPA Region 4  
AL, FL, GA, KY, MS, NC, SC, TN  
Olga Perry   
Phone: (404) 562-8534   
E-mail: perry.olga@epa.gov   
  
  
EPA Region 5  
IL, IN, MI, MN, OH, WI  
Linda Morgan  
Phone: (312) 886-4747  
E-mail: morgan.linda@epa.gov  
  
EPA Region 6  
AR, LA, NM, OK, TX  
Elizabeth Reyes   
Phone: (214) 665-3163   
E-mail: reyes.elizabeth@epa.gov   
EPA Region 7    
IA, KS, MO, NE  
Alma Moreno Lahm  
Phone: (913) 551-7380  
E-mail: moreno-lahm.alma@epa.gov  
  
EPA Region 8  
CO, MT, ND, SD, UT, WY  
Christina Wilson  
Phone: (303) 312-6706  
E-mail: wilson.christina@epa.gov  
  
EPA Region 9  
AZ, CA, HI, NV, AS, GU  
Nova Blazej  
Phone: (415) 972-3846  
E-mail: blazej.nova@epa.gov  
  
Noemi Emeric-Ford  
Phone: (213) 244-1821  
E-mail: emeric-ford.noemi@epa.gov  
  
EPA Region 10  
AK, ID, OR, WA  

Angel Ip   
Phone: (206) 553-1673   
E-mail: ip.angel@epa.gov   

mailto:Rosati.Gianna@epa.gov
mailto:morgan.linda@epa.gov
mailto:moreno-lahm.alma@epa.gov
mailto:wilson.christina@epa.gov
mailto:blazej.nova@epa.gov
mailto:emeric-ford.noemi@epa.gov


  
  

  
  
------------------------------------------------------------------------------  
  

11. Join us for the next Professional Learning Community call   
  
Missed a few of our PLC sessions? Post session notes are available on the   
brownfields-toolbox.org .   Go to the PLC corner.  
  
The objective of the (PLC) is to promote and share innovative strategies among those interested 
in establishing community based environmental job training programs. Our sessions allow participants 
to stay in touch with JT happenings, ask questions, highlight their programs, and help others. The 
Environmental Workforce PLC is open to all and there is no cost or obligation to attend. Join us when 
you can.  
  
Next PLC call – Wednesday, September 8th, 2021 – Same time and “call in”  
Email questions or to be placed on the PLC register send contact information to:   

hmtri@eicc.edu  
  
------------------------------------------------  
  
To participate in our Environmental Workforce Professional Learning Community session call:  
(319) 527-3513       
Use access code 550105 followed by # to be connected to our session.  
Sign up a friend – no cost – no obligation  
Join us for helpful hints & open discussion  
Call from any phone at: 1:55 pm Eastern time (5 minutes early) Discussions last about 30 minutes.  
  

http://brownfields-toolbox.org/
mailto:hmtri@eicc.edu


-- PLC notes and recordings of past sessions are also uploaded to our website at:  
 http://brownfields-toolbox.org/plc-sessions/.  
  
If you would like to invite a guest, feel free to forward this email.  
-------------------------------------------------------------------------------  

HMTRI is part of Eastern Iowa Community Colleges and has provided environmental workforce 
development technical assistance since the inception of EPA’s Brownfields Initiative.   
  
PLC notes presented represent individual opinions and ideas from Professional Learning Community 
participants and JT recipients. They do not represent EPA policy, guidance or opinions and should not be 
taken as such.  

  
For more information on HMTRI technical assistance services or to be added to our Grantee and 
Community Outreach Listserv, please an email to:  

 hmtri@eicc.edu.  

  

  
  

  
  

  
  
  

  
  
  
  
  
 

http://brownfields-toolbox.org/plc-sessions/
mailto:hmtri@eicc.edu

